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GENERAL SERVICES ADMINISTRATION 
FEDERAL SUPPLY SERVICE 

AUTHORIZED FEDERAL SUPPLY SERVICE SCHEDULE PRICELIST 
 

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an 
electronic delivery order are available through GSA Advantage!, a menu-driven database system. The Internet address for 

GSA Advantage! is http://www.gsaadvantage.gov/. 
 

PROFESSIONAL ENGINEERING SERVICES (PES) 
Federal Supply Class (FSC) Group 87 

Class 871 
 

Contract Number GS-23F-0231K 
 

For more information on ordering from Federal Supply Schedules, click on the FSS Schedules Button at fss.gsa.gov. 
 

08 May 2000 – 30 April 2010 
 

LOGTEC 
1825 Commerce Center Boulevard 

Fairborn, Ohio 45324 
 

937.878.8450 (voice) 
937.878.7920 (fax) 

 
info@logtec.com 

http://www.logtec.com 

 
LOGTEC qualifies as a 
SMALL BUSINESS 

under North American Industry Classification System (NAICS) code 541710, 
Research and Development in the Physical, Engineering, and Life Sciences (size standards 500 to 1,500 employees). 

 
Pricelist is effective 01 May 2005 and current through Modification FX10, dated 14 June 2005. 

 

Prices shown herein are net (discount deducted). 
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A. Customer Information. 
 

1. Special I tem Numbers (SINs), Unit Pr ices, and Labor  Category Descr iptions. 
 

1a. Table of Awarded SINs. 
 

SIN Description Page 
871-3 System Design, Engineering, and Integration 4 
871-5 Integrated Logistics Support 4 
871-6 Acquisition and Life-cycle Management 4 

 
1b. Unit Pr ices. 

 
Not applicable under the scope of this contract. 

 
1c. Labor  Category Descr iptions. 

 
See Section B beginning on Page 4. 

 
2. Maximum Order . 

 
The maximum order threshold for all SINs is $750,000. Before placing an order that exceeds 
the maximum order threshold, ordering offices generally shall seek price reductions from the 
schedule contractor(s) appearing to provide the best value (considering price and other 
factors). 

 
3. Minimum Order . 
 

When the Government requires services covered by this contract in an amount less than $100, 
the Government is not obligated to purchase, nor is the Contractor obligated to furnish, those 
services under the contract. 

 
4. Geographic Coverage. 
 

This contract provides geographic coverage for all domestic locations. 
 
5. Point(s) of Production. 
 

Not applicable under the scope of this contract. 
 
6. Statement of Net Pr ice. 
 

Prices shown herein are net. 
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7. Quantity Discounts. 
 

None. 
 
8. Prompt Payment Terms. 
 

Payment terms are net 30. 
 
9. Government Purchase Card Acceptance. 
 

9a. At or  Below the Micropurchase Threshold. 
 

Government purchase cards are accepted at or below the micropurchase threshold. 
 

9b. Above the Micropurchase Threshold. 
 

Government purchase cards are accepted above the micropurchase threshold. 
 
10. Foreign I tems. 
 

Not applicable under the scope of this contract. 
 
11. Delivery. 
 

Not applicable under the scope of this contract. 
 

12. F.O.B. points. 
 

Destination. 
 
13. Order ing Addresses and Procedures. 
 

13a. Order ing Addresses. 
 

By Mail: 
 
Contracts 
LOGTEC, Inc. 
1825 Commerce Center Boulevard 
Fairborn, Ohio 45324 

By Fax: 
 
Contracts 
LOGTEC, Inc. 
937.878.7920 

 
13b. Order ing Procedures. 

 
For supplies and services, the ordering procedures, information on Blanket Purchase 
Agreements (BPAs), and a sample BPA can be found at the GSA/FSS Schedule 
Homepage (fss.gsa.gov/schedules). 
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14. Payment Address. 
 

Accounts Receivable 
LOGTEC, Inc. 
1825 Commerce Center Boulevard 
Fairborn, Ohio 45324 

 
15. Warranty Provision. 
 

Not applicable under the scope of this contract. 
 
16. Expor t Packing Charges. 
 

Not applicable under the scope of this contract. 
 
17. Terms and Conditions of Government Purchase Card Acceptance (Any Thresholds 

Above the Micropurchase Level). 
 

No terms and conditions of Government purchase card acceptance at any thresholds above 
the micropurchase level are established for this contract at this time. 

 
18. Special Attr ibutes and Section 508 Compliance. 
 

18a. Special Attr ibutes. 
 

Not applicable under the scope of this contract. 
 

18b. Section 508 Compliance. 
 

No Section 508 compliance information has been identified as applicable to all orders 
issued for the SINs offered. The EIT standards can be found at www.Section508.gov/. 
 

19. Data Universal Number System (DUNS) Number. 
 

15-067-0404 
 
The following additional identifiers may help some ordering agencies: 
 
Contractor’s Taxpayer Identification Number (TIN): 31-1567361 
CAGE Code: 0BJU6 
 

20. Registration in Central Contractor  Registration (CCR) Database. 
 

LOGTEC is registered in the CCR database. 
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B. Labor  Category Descr iptions. 
 
The following descriptions define each labor category of Professional Engineering Services (PES) 
offered under the SINs. 
 
 

1. Program Manager 

Minimum Education: Master’s degree in a recognized engineering, scientific, business, or technical discipline 
from an accredited college or university. 

Minimum Experience: Must have 10 years of intensive and progressive management experience of complex 
programs with authority over the management, formulation, design, test, and evaluation 
of complex systems. Thorough knowledge of budgeting and acquisition processes. 

Performs day-to-day management of overall contract operations involving multiple 
projects and groups of personnel at multiple locations. Organizes, directs, and 
coordinates activities. Evaluates proposed solutions to determine technical feasibility, 
implementation and operation costs, and functional adequacy. Demonstrates written and 
oral communication skills. 

Degree/Experience substitution: Bachelor’s degree in a recognized engineering, scientific, business, or technical discipline 
from an accredited college or university with 15 years of experience. 

High school diploma and 20 years of experience. 

 
 

2. Project Manager/Leader 

Minimum Education: Master’s degree in a recognized engineering, scientific, business, or technical discipline 
from an accredited college or university. 

Minimum Experience: Must have 8 years of management experience related to the formulation, design, test, 
and evaluation of complex systems or subsystems. Thorough knowledge of budget, 
performance, and tracking processes. 

Performs day-to-day management of overall project operations that may involve groups 
of personnel at multiple locations. Organizes, directs, and coordinates activities. 
Evaluates proposed solutions to determine technical feasibility, implementation and 
operation costs, and functional adequacy. Demonstrates written and oral communication 
skills. 

Degree/Experience Substitution: Bachelor’s degree in a recognized engineering, scientific, business, or technical discipline 
from an accredited college or university with 13 years of experience. 

High school diploma and 18 years of experience. 
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3. Subject Matter Expert (Principal through Associate) 

Minimum Education: Bachelor’s degree in a recognized engineering, scientific, business, or technical discipline 
from an accredited college or university. 

Minimum Experience: Must have 5 years of general experience in the engineering or logistics field with 
specialized experience in field of expertise. This specialized experience includes 
Principal - 15 years of experience, Senior - 10 years of experience, Journeyman - 5 years 
of experience, Associate - 3 years of experience. Must demonstrate clearly an 
understanding of the functional process being automated or reengineered.  

Specialized experience in, but not limited to, the following functional areas may be 
required: 

·  Finance 

·  Logistics/Maintenance/Supply/Requirements/Ammunition/etc. 

·  Acquisition Management/Financial Management/Planning/Scheduling/ 
Estimating/Budgeting/Analyzing/Forecasting/etc. 

·  Security Management/Security and Accreditation 

·  Government-Furnished Property (GFP)/Government-Furnished Equipment (GFE) 

·  Personnel/HR 

·  Information Management 

·  Contracting/Purchasing 

·  State/Local Operations 

Degree/Experience Substitution: High school diploma and 10 years of general experience and 20 years of specialized 
experience. 

 
 

4. Consultant (Principal and Senior)* 
*This labor category is intended to be used for unique situations that require short-term use of specialized expertise. It is not intended to be used on a regular or continuing basis. 

Minimum Education: Master’s degree in a recognized engineering, scientific, business, or technical discipline 
from an accredited college or university. 

Minimum Experience: Must have specialized experience in an engineering, acquisition, or technical expertise 
area. Principal - 25 years of experience (Ph.D. with 20 years of experience), Senior - 20 
years of experience. 

Duties include providing high-level expert advice, assistance, guidance, or counseling in 
support of management, organizational, and business improvement or investigative 
efforts. This may also include studies, analyses, and reports documenting and proposed 
developmental, consultative, or implementation efforts/recommendations. 
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5. Financial Analyst (Principal through Associate) 

Minimum Education: Associate’s degree in a related business discipline from an accredited college or 
university. 

Minimum Experience: Must have experience in one or more of the following financial areas: accounting, 
budgeting, cost estimating, cost research, earned value analysis, or financial analysis. 
Principal - 15 years of experience, Senior - 10 years of experience, Journeyman - 5 years 
of experience, Associate - 3 years of experience. 

Provides analysis and data for use in support of complex systems designed to provide 
financial or cost analysis. Organizes financial information into reports for use in the 
analysis of user requirements, input data and form, and output data and form. 

Degree/Experience Substitution: Bachelor’s degree may be substituted for 2 years of experience. 

Master’s degree may be substituted for 4 years of experience. 

 
 

6. Program/Project Analyst (Principal through Associate) 

Minimum Education: Bachelor’s degree in a recognized engineering, scientific, business, or technical discipline 
from an accredited college or university. 

Minimum Experience: Must have experience as a program/project control analyst. Experience developing cost 
performance reports, developing critical path computations, and distributing budgets to 
the work breakdown structure. Principal - 15 years of experience, Senior - 10 years of 
experience, Journeyman - 5 years of experience, Associate - 3 years of experience. 

Responsible for project management support including in-depth knowledge and hands-on 
experience in cost/schedule management, automated planning/control tools, cost 
estimating, and funds management. Uses working knowledge of scheduling techniques, 
cost/schedule control systems criteria and its elements, and DoD and/or Air Force budget 
terms and process. Develops work breakdown structures and prepares charts, tables, 
graphs, and diagrams to help analyze problems. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

Master’s degree may be substituted for 2 years of experience. 

 
 

7. Systems Engineer (Principal through Associate) 

Minimum Education: Bachelor’s degree in a recognized engineering, scientific, or technical discipline from an 
accredited college or university. 

Minimum Experience: Design, development, production, test, and evaluation experience with one or more types 
of technologically complex systems. Must have experience in concept development, 
requirements analysis and allocation, computer simulations, and support of software test 
and evaluation activities. Principal - 20 years of experience, Senior - 15 years of 
experience, Journeyman - 10 years of experience, Associate - 5 years of experience. 

Analyzes information requirements. Analytically and systematically evaluates problems of 
workflows, organization, and planning and develops appropriate corrective action. 
Provides daily supervision and direction to staff. Leads development of technical 
solutions and system design for new start development and reengineering of legacy 
systems. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

Master’s degree may be substituted for 2 years of experience. 
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8. Electrical/Electronics Engineer (Principal through Associate) 

Minimum Education: Bachelor’s degree in a recognized engineering, scientific, or technical discipline from an 
accredited college or university. 

Minimum Experience: Design, development, production, test, and evaluation experience with one or more types 
of electronic systems/subsystems/components. These systems/subsystems/components 
include, but are not limited to, aerospace, electronic, radar, sonar, communications, 
aircrew equipment, signal processors, antennas, armament integration, avionics, 
cryptography, electromagnetic effects, fire control, and navigation. Principal - 20 years of 
experience, Senior - 15 years of experience, Journeyman - 10 years of experience, 
Associate - 5 years of experience. 

Develops concepts, techniques, and applications that advance the state of the art and 
contribute to the development of effective system/subsystem/component designs. 
Develops technical requirements, based on operational scenarios, across all phases of 
system development (including concept exploration, design, integration, test, and 
fielding) for highly complex systems/subsystems/components. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

Master’s degree may be substituted for 2 years of experience. 

 
 

9. Mechanical Engineer (Principal through Associate) 

Minimum Education: Bachelor’s degree in a recognized engineering, scientific, or technical discipline from an 
accredited college or university. 

Minimum Experience: Design, development, production, test, and evaluation experience with one or more types 
of mechanical structures, systems, or devices. These systems, structures, or devices 
include, but are not limited to, antenna mounts and pedestals, aircraft and air vehicles, 
electrical equipment, armament integration, propulsion systems, aircraft launch and 
recovery systems, process control systems, composite materials, metals, and protective 
coatings. Principal - 20 years of experience, Senior - 15 years of experience, 
Journeyman - 10 years of experience, Associate - 5 years of experience. 

Performs analytical structural analysis and analyzes results of loading, stresses, 
temperature, shock, and vibration tests in the design of various systems, structures, and 
devices. Must have experience in the preparation, review, and analysis of engineering 
reports, test plans, test reports, and other data including specifications. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

Master’s degree may be substituted for 2 years of experience. 

 
 

10. Specialty Engineer (Principal through Associate) 

Minimum Education: Bachelor’s degree in a recognized engineering, scientific, or technical discipline from an 
accredited college or university. 

Minimum Experience: Design, development, production, test, and evaluation experience with one or more types 
of the following engineering specialties: logistics, environmental, 
accreditation/certification, reliability and maintainability, availability, quality human factors, 
manufacturing, industrial, testing, and supportability. Principal - 20 years of experience, 
Senior - 15 years of experience, Journeyman - 10 years of experience, Associate - 5 
years of experience. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

Master’s degree may be substituted for 2 years of experience. 
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11. Operations Research Analyst (Principal through Associate) 

Minimum Education: Bachelor’s degree in operations research, engineering, or related technical discipline 
from an accredited college or university. 

Minimum Experience: Must have experience performing operations research type activities in the military 
acquisition or support environment. Principal - 15 years of experience, Senior - 10 years 
of experience, Journeyman - 5 years of experience, Associate - 3 years of experience. 

Uses operations research methods and mathematical techniques to analyze problems, 
develops techniques in applied mathematics, and completes or supervises the 
accomplishment of analytical studies. Conducts analytical investigations, develops 
analysis methods and techniques, acts as management consultant, and manages 
mathematical operations. Responsible for the technical validity of studies. Documents 
and communicates orally and in writing the results of work along with recommendations 
for staff actions and summaries. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

Master’s degree may be substituted for 2 years of experience. 

 
 

12. Systems Analyst (Principal through Associate) 

Minimum Education: Bachelor’s degree in a recognized computer science, engineering, scientific, or technical 
discipline from an accredited college or university. 

Minimum Experience: Experience analyzing technologically or operationally complex systems and developing 
improvements. These analyses and improvements may have been applied in, but not 
limited to, the following areas: complex weapon systems, military operations, aerospace 
operations, and intelligence analysis. Requires competence in all phases of systems 
analysis techniques, concepts, and methods. Principal - 20 years of experience, Senior - 
15 years of experience, Journeyman - 10 years of experience, Associate - 5 years of 
experience. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

Master’s degree in a related discipline may be substituted for 2 years of experience. 
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13. Programmer (Principal through Associate) 

Minimum Education: Bachelor’s degree in a recognized computer science, engineering, scientific, or technical 
discipline from an accredited college or university. 

Minimum Experience: Must have experience programming on large-scale, mid-tier, or desktop computer 
systems. Must possess knowledge of computer equipment and the ability to develop 
complex software to satisfy design objectives. Experienced in 3rd and 4th generation 
languages. Principal - 8 years of experience, Senior - 5 years of experience, Journeyman 
- 3 years of experience, Associate - no experience required. 

Analyzes, designs, codes, and documents complex applications. Performs technical 
tasks using both standard and non-standard analysis, design, and programming methods 
and techniques. Analyzes design specifications and translates detailed design for 
functional business application into software. Tests, debugs, and refines the computer 
software to produce the required product. Prepares user-level and program-level 
documentation. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

Master’s degree may be substituted for 2 years of experience. 

 
 

14. Logistics Analyst (Principal through Associate) 

Minimum Education: Bachelor’s degree in a recognized logistics, engineering, scientific, business, or related 
discipline from an accredited college or university. 

Minimum Experience: Must have experience in the field of logistics including integrated logistics support (ILS). 
Principal - 15 years of experience, Senior - 10 years of experience, Journeyman - 5 years 
of experience, Associate - 3 years of experience. 

Plans and develops logistics program activities from conceptual design through life-cycle 
of the product. Develops and implements program activities, coordinates efforts of 
Government and contractor personnel, and solves problems in the area of logistics to 
meet mission requirements. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

Master’s degree may be substituted for 2 years of experience. 
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15. Acquisition Specialist (Principal through Associate) 

Minimum Education: Bachelor’s degree in a recognized business, logistics, engineering, scientific, or related 
discipline from an accredited college or university. 

Minimum Experience: Must have defense acquisition management experience. Principal - 15 years of 
experience, Senior - 10 years of experience, Journeyman - 5 years of experience, 
Associate - 3 years of experience. 

Must have mastery of the acquisition process and areas relating to acquisition policy 
matters including acquisition streamlining, integrated weapon systems management, 
manning, best practices, and lessons learned. Responsible for interpreting, organizing, 
executing, and coordinating assignments. Evaluates program and mission requirements 
to establish detailed objectives and integrate these activities with other program and 
functional elements within the program office and outside organizations. Implements 
plans by preparing and reviewing program documents such as detailed acquisition plans, 
development and production schedules, engineering change proposals, design studies, 
etc. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

Master’s degree may be substituted for 2 years of experience. 

 
 

16. Test and Evaluation Specialist (Principal through Associate) 

Minimum Education: Bachelor’s degree in a technical field/specialty or related discipline from an accredited 
college or university. 

Minimum Experience: Must have test and evaluation (T&E) or test management experience. Must be able to 
perform assignments in the test arena when provided specific objectives and standards. 
Must be able to establish and use appropriate management information feedback 
systems to review, control, and report on assigned projects. Principal - 15 years of 
experience, Senior - 10 years of experience, Journeyman - 5 years of experience, 
Associate - 3 years of experience. 

Applies knowledge and experience of test and evaluation in the design, planning, 
execution, and analysis phases of test programs to assess the performance of 
aeronautical systems, subsystems, and equipment. Uses comprehensive knowledge and 
necessary skills to determine the levels of effort, resources, and integration required to 
develop executable T&E programs and the technical/managerial ability to execute the 
T&E plan. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

Master’s degree may be substituted for 2 years of experience. 
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17. Quality Assurance Specialist (Principal through Associate) 

Minimum Education: Bachelor’s degree in a recognized business, management, or related discipline from an 
accredited college or university. 

Minimum Experience: Must have experience in quality control/quality assurance management. Experience in 
quality assurance principles and practices as they apply to the development and 
production of highly complex products or computer software embedded in aeronautical/ 
avionics systems and automatic test systems. Principal - 20 years of experience, Senior - 
15 years of experience, Journeyman - 10 years of experience, Associate - 5 years of 
experience. 

Expertise in advanced quality system tools related to prevention of defects during design, 
production, and deployment and quality standards. Implements a program of reporting, 
tracking, and analyzing key metrics, monitors quality procedures, and participates in 
reviews and testing. Applies knowledge of the latest commercial products and 
procedures for identifying errors and evaluating quality and efficiency. Uses knowledge of 
Government regulations, manuals, and standards relating to quality assurance. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

Master’s degree may be substituted for 2 years of experience. 

 
 

18. Configuration/Data Management Specialist (Principal through Associate) 

Minimum Education: Bachelor’s degree in business, engineering, scientific, or other related discipline from an 
accredited college or university. 

Minimum Experience: Must have experience in configuration/data management to include one or more of the 
following: configuration identification, configuration control, configuration status 
accounting, configuration audits, contract data management, deficiency reporting 
management, and engineering data management. Principal - 10 years of experience, 
Senior - 7 years of experience, Journeyman - 5 years of experience, Associate - 3 years 
of experience. 

Helps perform functional and physical configuration audits and formal qualifications 
reviews. Analyzes requirements for configuration control and implements directives 
corresponding with planned program development objectives. Coordinates production 
and delivery of data items. A thorough knowledge of Government policy, directives, 
standards, handbooks, pamphlets, etc., as well as DoD-adopted industry standards 
relating to configuration/data management. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

Master’s degree may be substituted for 2 years of experience. 
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19. Facilitator (Principal through Associate)* 
*This labor category is intended to be used for unique situations that require short-term use of specialized expertise. It is not intended to be used on a regular or continuing basis. 

Minimum Education: Bachelor’s degree in business, management, engineering, or a related field from an 
accredited college or university. 

Minimum Experience: Must have experience in related facilitation activities as well as experience in public 
speaking and hosting/briefing large gatherings of personnel. Principal - 20 years in 
facilitation which includes 15 years in public speaking, Senior - 15 years in facilitation 
which includes 10 years in public speaking, Journeyman - 10 years in facilitation which 
includes 5 years in public speaking, Associate - 5 years in facilitation which includes 2 
years in public speaking. 

Helps plan, schedule, coordinate, and setup facilitation activities with host 
organization/personnel and attending organizations/personnel. Establishes site location 
and sets up audiovisual equipment/devices and computer equipment. Must be able to 
cope with controversial subject matter and differences of opinion from attendees and be 
able to channel the discussion into constructive exchanges and plans that lead to 
satisfactory solutions. Ensures agenda, attendees lists, minutes, and resulting action 
items are documented. 

Degree/Experience Substitution: 4 years of equivalent experience may be substituted for the Bachelor’s degree. 

 
 

20. Technical Writer/Editor (Senior and Journeyman) 

Minimum Education: Bachelor’s degree in English, business, management, or other related discipline from an 
accredited college or university. 

Minimum Experience: Must have technical writing experience in preparing technical documentation pertaining 
to all aspects of engineering, scientific, or computer software. Senior - 3 years of 
experience, Journeyman - no experience required (2 years experience with high school 
diploma). 

Helps gather, analyze, and compose technical information required for the preparation of 
user manuals, training materials, installation guides, proposals, and reports. Conducts 
research and ensures the use of proper technical terminology. Translates technical 
information into clear, readable documents to be used by technical and non-technical 
personnel. 

 
 

21. Training Specialist/Instructor (Senior through Associate) 

Minimum Education: Bachelor’s degree in any field from an accredited college or university. 

Minimum Experience: Must have experience in developing and providing end-user training on computer 
hardware and application software. Demonstrated ability to communicate orally and in 
writing. Senior - 15 years of experience, Journeyman - 10 years of experience, Associate 
- 5 years of experience. 

Conducts the research necessary to develop and revise training courses and prepares 
appropriate training catalogs. Prepares all instructor materials (course outline, 
background material, and training aids). Prepares all student materials (course manuals, 
workbooks, handouts, completion certificates, and course critique forms). Trains 
personnel by conducting formal classroom courses, workshops, and seminars. 
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22. Graphics Specialist/Illustrator 

Minimum Education: Associate’s degree in commercial art, graphics art, or a related discipline from an 
accredited college or university. 

Minimum Experience: Must have one year of experience working in a graphics office, troubleshooting graphics 
hardware/software, training, and designing computer graphics, including business 
presentations and desktop publishing. 

Creates formal and informal graphics such as charts; graphics; briefings; computer-room 
layouts; system architecture charts; billboard-sized displays for conferences, and 
multimedia presentations incorporating music/narration, 3D drawings, and animation. 
Designs, implements, and maintains Internet/Intranet web pages. 

Degree/Experience Substitution: High school diploma and 3 years of experience. 

 
 

23. Administrative Specialist (Principal through Associate) 

Minimum Education: High school diploma. 

Minimum Experience: Must have experience in the administrative field, including administrative assistance, 
technical assistance, word processing, and data entry. Principal - 15 years of experience, 
Senior - 10 years of experience, Journeyman - 5 years of experience, Associate - 1 year 
of experience. 

Types at least 60 wpm with less than one-percent error rate. Prepares final-form 
technical documents. Applies familiarity with job-related terminology and uses various PC 
word processing software products. May be responsible for quality assurance checks on 
documents or products. Scans data and verifies scanned documents compared to 
original documents. Helps collect, organize, and maintain data. Duties may also include 
maintaining a library of technical and/or cost-related data. 

 
* *Unique exper ience or  training may substitute for  degree and/or  exper ience requirements.* *  
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C. Government Site Rate Tables. 
 
 These rates apply to all SINs offered. 
 

Letter Key: p=Principal   s=Senior   j=Journeyman   a=Associate Government Site Rates 

Labor Category 
Year 6 

01 May 2005 - 
30 Apr 2006 

Year 7 
01 May 2006 - 
30 Apr 2007 

Year 8 
01 May 2007 - 
30 Apr 2008 

Year 9 
01 May 2008 - 
30 Apr 2009 

Year 10 
01 May 2009 - 
30 Apr 2010 

1. Program Manager 103.45 107.07 110.82 114.70 118.71 
2. Project Manager/Leader 85.90 88.90 92.01 95.24 98.57 
3p. Principal Subject Matter Expert 94.41 97.71 101.13 104.67 108.33 
3s. Senior Subject Matter Expert 85.95 88.96 92.07 95.30 98.63 
3j. Journeyman Subject Matter Expert 78.17 80.90 83.74 86.67 89.70 
3a. Associate Subject Matter Expert 69.85 72.29 74.83 77.45 80.16 
4p. Principal Consultant 101.76 105.32 109.01 112.83 116.78 
4s. Senior Consultant 89.50 92.63 95.87 99.23 102.70 
5p. Principal Financial Analyst 75.87 78.53 81.28 84.12 87.07 
5s. Senior Financial Analyst 62.10 64.27 66.53 68.85 71.27 
5j. Journeyman Financial Analyst 47.37 49.02 50.74 52.51 54.35 
5a. Associate Financial Analyst 33.75 34.93 36.15 37.42 38.73 
6p. Principal Program/Project Analyst 59.74 61.83 63.99 66.24 68.55 
6s. Senior Program/Project Analyst 51.22 53.01 54.87 56.79 58.78 
6j. Journeyman Program/Project Analyst 42.67 44.16 45.71 47.31 48.96 
6a. Associate Program/Project Analyst 29.86 30.91 31.98 33.10 34.26 
7p. Principal Systems Engineer 101.69 105.25 108.93 112.74 116.69 
7s. Senior Systems Engineer 84.83 87.80 90.88 94.06 97.35 
7j. Journeyman Systems Engineer 69.08 71.50 74.00 76.59 79.28 
7a. Associate Systems Engineer 52.22 54.05 55.94 57.90 59.92 
8p. Principal Electrical/Electronics Engineer 100.15 103.66 107.29 111.04 114.93 
8s. Senior Electrical/Electronics Engineer 84.66 87.63 90.69 93.86 97.14 
8j. Journeyman Electrical/Electronics Engineer 68.66 71.07 73.55 76.12 78.79 
8a. Associate Electrical/Electronics Engineer 52.92 54.78 56.69 58.68 60.73 
9p. Principal Mechanical Engineer 82.04 84.91 87.88 90.96 94.14 
9s. Senior Mechanical Engineer 73.22 75.79 78.44 81.18 84.02 
9j. Journeyman Mechanical Engineer 63.49 65.71 68.01 70.40 72.86 
9a. Associate Mechanical Engineer 54.76 56.67 58.66 60.71 62.84 
10p. Principal Specialty Engineer 100.26 103.77 107.41 111.17 115.06 
10s. Senior Specialty Engineer 86.97 90.01 93.16 96.42 99.79 
10j. Journeyman Specialty Engineer 74.05 76.64 79.33 82.10 84.97 
10a. Associate Specialty Engineer 64.17 66.42 68.74 71.15 73.64 
11p. Principal Operations Research Analyst 98.14 101.57 105.12 108.80 112.61 
11s. Senior Operations Research Analyst 87.69 90.76 93.93 97.22 100.62 
11j. Journeyman Operations Research Analyst 78.73 81.48 84.33 87.29 90.34 
11a. Associate Operations Research Analyst 68.27 70.67 73.14 75.71 78.36 
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Letter Key: p=Principal   s=Senior   j=Journeyman   a=Associate Government Site Rates 

Labor Category 
Year 6 

01 May 2005 - 
30 Apr 2006 

Year 7 
01 May 2006 - 
30 Apr 2007 

Year 8 
01 May 2007 - 
30 Apr 2008 

Year 9 
01 May 2008 - 
30 Apr 2009 

Year 10 
01 May 2009 - 
30 Apr 2010 

12p. Principal Systems Analyst 79.99 82.80 85.70 88.70 91.80 
12s. Senior Systems Analyst 70.06 72.51 75.05 77.67 80.39 
12j. Journeyman Systems Analyst 60.64 62.77 64.96 67.24 69.59 
12a. Associate Systems Analyst 50.90 52.68 54.53 56.43 58.41 
13p. Principal Programmer 92.36 95.60 98.94 102.40 105.98 
13s. Senior Programmer 80.30 83.12 86.03 89.04 92.15 
13j. Journeyman Programmer 67.30 69.65 72.08 74.61 77.22 
13a. Associate Programmer 54.25 56.14 58.11 60.14 62.25 
14p. Principal Logistics Analyst 81.61 84.46 87.42 90.48 93.64 
14s. Senior Logistics Analyst 72.36 74.90 77.52 80.23 83.05 
14j. Journeyman Logistics Analyst 63.52 65.74 68.04 70.43 72.89 
14a. Associate Logistics Analyst 54.28 56.17 58.14 60.17 62.28 
15p. Principal Acquisition Specialist 85.30 88.28 91.38 94.58 97.89 
15s. Senior Acquisition Specialist 77.11 79.81 82.61 85.50 88.49 
15j. Journeyman Acquisition Specialist 68.92 71.34 73.83 76.41 79.09 
15a. Associate Acquisition Specialist 60.17 62.28 64.46 66.72 69.05 
16p. Principal Test and Evaluation Specialist 83.69 86.62 89.65 92.79 96.04 
16s. Senior Test and Evaluation Specialist 74.11 76.70 79.39 82.17 85.04 
16j. Journeyman Test and Evaluation Specialist 64.53 66.79 69.12 71.55 74.05 
16a. Associate Test and Evaluation Specialist 54.97 56.89 58.89 60.95 63.09 
17p. Principal Quality Assurance Specialist 99.21 102.68 106.27 109.99 113.84 
17s. Senior Quality Assurance Specialist 87.41 90.47 93.63 96.91 100.30 
17j. Journeyman Quality Assurance Specialist 75.57 78.21 80.94 83.78 86.71 
17a. Associate Quality Assurance Specialist 62.93 65.13 67.42 69.78 72.22 
18p. Principal Configuration/Data Management Specialist 70.10 72.55 75.10 77.73 80.45 
18s. Senior Configuration/Data Management Specialist 58.49 60.53 62.65 64.84 67.12 
18j. Journeyman Configuration/Data Management Specialist 47.29 48.94 50.66 52.43 54.27 
18a. Associate Configuration/Data Management Specialist 35.18 36.40 37.68 39.00 40.36 
19p. Principal Facilitator 74.83 77.45 80.16 82.97 85.87 
19s. Senior Facilitator 71.88 74.40 77.00 79.70 82.49 
19j. Journeyman Facilitator 69.39 71.82 74.33 76.93 79.63 
19a. Associate Facilitator 66.49 68.81 71.22 73.71 76.29 
20s. Senior Technical Writer/Editor 42.67 44.16 45.71 47.31 48.96 
20j. Journeyman Technical Writer/Editor 35.43 36.66 37.95 39.28 40.65 
21s. Senior Training Specialist/Instructor 46.95 48.59 50.30 52.06 53.89 
21j. Journeyman Training Specialist/Instructor 39.04 40.40 41.82 43.29 44.80 
21a. Associate Training Specialist/Instructor 30.48 31.55 32.65 33.80 34.99 
22. Graphics Specialist/Illustrator 40.74 42.17 43.65 45.17 46.76 
23p. Principal Administrative Specialist 34.13 35.33 36.56 37.84 39.17 
23s. Senior Administrative Specialist 29.12 30.14 31.20 32.28 33.41 
23j. Journeyman Administrative Specialist 24.71 25.58 26.48 27.41 28.36 
23a. Associate Administrative Specialist 19.78 20.46 21.18 21.92 22.69 
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D. LOGTEC Site Rate Tables. 
 
 These rates apply to all SINs offered. 
 

Letter Key: p=Principal   s=Senior   j=Journeyman   a=Associate LOGTEC Site Rates 

Labor Category 
Year 6 

01 May 2005 - 
30 Apr 2006 

Year 7 
01 May 2006 - 
30 Apr 2007 

Year 8 
01 May 2007 - 
30 Apr 2008 

Year 9 
01 May 2008 - 
30 Apr 2009 

Year 10 
01 May 2009 - 
30 Apr 2010 

1. Program Manager 134.63 139.34 144.21 149.26 154.49 
2. Project Manager/Leader 111.78 115.70 119.74 123.93 128.27 
3p. Principal Subject Matter Expert 122.89 127.19 131.64 136.24 141.01 
3s. Senior Subject Matter Expert 111.81 115.72 119.77 123.96 128.30 
3j. Journeyman Subject Matter Expert 101.75 105.31 109.00 112.81 116.76 
3a. Associate Subject Matter Expert 90.92 94.10 97.39 100.80 104.33 
4p. Principal Consultant 132.43 137.07 141.87 146.84 151.97 
4s. Senior Consultant 116.48 120.56 124.78 129.15 133.67 
5p. Principal Financial Analyst 98.77 102.23 105.81 109.51 113.34 
5s. Senior Financial Analyst 80.82 83.66 86.59 89.62 92.75 
5j. Journeyman Financial Analyst 61.63 63.79 66.02 68.33 70.73 
5a. Associate Financial Analyst 43.91 45.45 47.04 48.68 50.39 
6p. Principal Program/Project Analyst 77.75 80.47 83.29 86.20 89.21 
6s. Senior Program/Project Analyst 66.63 68.96 71.38 73.87 76.45 
6j. Journeyman Program/Project Analyst 55.52 57.46 59.48 61.56 63.72 
6a. Associate Program/Project Analyst 38.86 40.21 41.62 43.08 44.58 
7p. Principal Systems Engineer 132.33 136.96 141.76 146.72 151.85 
7s. Senior Systems Engineer 110.41 114.27 118.27 122.41 126.70 
7j. Journeyman Systems Engineer 89.88 93.02 96.27 99.65 103.14 
7a. Associate Systems Engineer 67.99 70.38 72.84 75.40 78.04 
8p. Principal Electrical/Electronics Engineer 130.36 134.92 139.64 144.52 149.58 
8s. Senior Electrical/Electronics Engineer 110.20 114.06 118.05 122.18 126.46 
8j. Journeyman Electrical/Electronics Engineer 89.37 92.50 95.75 99.10 102.57 
8a. Associate Electrical/Electronics Engineer 68.90 71.32 73.81 76.39 79.07 
9p. Principal Mechanical Engineer 106.75 110.49 114.36 118.36 122.50 
9s. Senior Mechanical Engineer 95.31 98.64 102.09 105.66 109.36 
9j. Journeyman Mechanical Engineer 82.65 85.54 88.53 91.64 94.85 
9a. Associate Mechanical Engineer 71.30 73.79 76.37 79.05 81.81 
10p. Principal Specialty Engineer 130.49 135.06 139.78 144.67 149.74 
10s. Senior Specialty Engineer 113.18 117.14 121.24 125.48 129.87 
10j. Journeyman Specialty Engineer 96.40 99.77 103.27 106.88 110.62 
10a. Associate Specialty Engineer 83.51 86.43 89.45 92.58 95.82 
11p. Principal Operations Research Analyst 127.71 132.18 136.81 141.60 146.56 
11s. Senior Operations Research Analyst 114.11 118.10 122.23 126.51 130.94 
11j. Journeyman Operations Research Analyst 102.44 106.02 109.73 113.57 117.55 
11a. Associate Operations Research Analyst 88.85 91.96 95.19 98.52 101.97 
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Letter Key: p=Principal   s=Senior   j=Journeyman   a=Associate LOGTEC Site Rates 

Labor Category 
Year 6 

01 May 2005 - 
30 Apr 2006 

Year 7 
01 May 2006 - 
30 Apr 2007 

Year 8 
01 May 2007 - 
30 Apr 2008 

Year 9 
01 May 2008 - 
30 Apr 2009 

Year 10 
01 May 2009 - 
30 Apr 2010 

12p. Principal Systems Analyst 104.09 107.73 111.51 115.41 119.45 
12s. Senior Systems Analyst 91.17 94.36 97.66 101.08 104.62 
12j. Journeyman Systems Analyst 78.93 81.69 84.55 87.52 90.58 
12a. Associate Systems Analyst 66.21 68.52 70.92 73.40 75.97 
13p. Principal Programmer 120.20 124.41 128.77 133.28 137.95 
13s. Senior Programmer 104.52 108.18 111.97 115.89 119.95 
13j. Journeyman Programmer 87.59 90.65 93.82 97.10 100.50 
13a. Associate Programmer 70.58 73.05 75.61 78.25 80.99 
14p. Principal Logistics Analyst 106.22 109.94 113.79 117.77 121.89 
14s. Senior Logistics Analyst 94.19 97.49 100.90 104.43 108.08 
14j. Journeyman Logistics Analyst 82.66 85.55 88.54 91.65 94.86 
14a. Associate Logistics Analyst 70.65 73.12 75.69 78.34 81.08 
15p. Principal Acquisition Specialist 111.04 114.93 118.95 123.11 127.42 
15s. Senior Acquisition Specialist 100.37 103.88 107.53 111.29 115.18 
15j. Journeyman Acquisition Specialist 89.68 92.82 96.07 99.44 102.92 
15a. Associate Acquisition Specialist 78.29 81.03 83.86 86.80 89.84 
16p. Principal Test and Evaluation Specialist 108.90 112.71 116.66 120.74 124.97 
16s. Senior Test and Evaluation Specialist 96.44 99.81 103.31 106.92 110.66 
16j. Journeyman Test and Evaluation Specialist 83.98 86.93 89.97 93.12 96.38 
16a. Associate Test and Evaluation Specialist 71.55 74.05 76.64 79.33 82.10 
17p. Principal Quality Assurance Specialist 129.12 133.64 138.32 143.16 148.16 
17s. Senior Quality Assurance Specialist 113.76 117.74 121.86 126.13 130.55 
17j. Journeyman Quality Assurance Specialist 98.33 101.77 105.33 109.02 112.84 
17a. Associate Quality Assurance Specialist 81.88 84.74 87.71 90.78 93.96 
18p. Principal Configuration/Data Management Specialist 91.21 94.40 97.70 101.12 104.66 
18s. Senior Configuration/Data Management Specialist 76.11 78.78 81.53 84.38 87.34 
18j. Journeyman Configuration/Data Management Specialist 61.51 63.67 65.89 68.19 70.58 
18a. Associate Configuration/Data Management Specialist 45.79 47.40 49.05 50.77 52.54 
19p. Principal Facilitator 97.37 100.78 104.31 107.96 111.74 
19s. Senior Facilitator 93.54 96.81 100.20 103.72 107.35 
19j. Journeyman Facilitator 90.31 93.47 96.74 100.12 103.63 
19a. Associate Facilitator 86.53 89.56 92.69 95.93 99.30 
20s. Senior Technical Writer/Editor 55.52 57.46 59.48 61.56 63.72 
20j. Journeyman Technical Writer/Editor 46.10 47.72 49.38 51.11 52.89 
21s. Senior Training Specialist/Instructor 61.06 63.20 65.41 67.71 70.08 
21j. Journeyman Training Specialist/Instructor 50.77 52.54 54.38 56.28 58.26 
21a. Associate Training Specialist/Instructor 39.69 41.07 42.51 43.99 45.53 
22. Graphics Specialist/Illustrator 53.04 54.90 56.82 58.81 60.86 
23p. Principal Administrative Specialist 44.41 45.97 47.58 49.24 50.97 
23s. Senior Administrative Specialist 37.92 39.25 40.62 42.05 43.53 
23j. Journeyman Administrative Specialist 32.14 33.27 34.44 35.65 36.89 
23a. Associate Administrative Specialist 25.72 26.62 27.55 28.51 29.51 

 


